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Part A

Data of the Institution

1. Name of the Institution

RFNS, SENI OR SClI ENCE COLLEGE, AKKALKUWA

Name of the head of the Institution

Dr. M G Raghuwanshi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02567252820
Mobile no. 9420533719

Registered Email

yogeshdushi ng@nai | . com

Alternate Email

rf nsseni orsci enceakk@mai | . com

Address RFNS, Senior Science Col | ege, Sorapada,
Akkl kuwa

City/Town Akkal kuwa

State/UT Mahar ashtra

Pincode

425415




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Yogesh Anna Dushi ng

Phone no/Alternate Phone no.

02567252820

Mobile no.

9226795253

Registered Email

yogeshdushi ng@nai | . com

Alternate Email

rf nsseni orsci enceakk@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rfnscience.org/rfnsadni n/ Doc
s/ 1588279453 Docs_Assessnent . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rfnscience.org/rfnsadm n/ Docs/ 1
641534199 Docs_Academ c%®0Cal ender %2020

17-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 C 1.93 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 23-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://rfnscience.org/rfnsadmin/Docs/1588279453_Docs_Assessment.pdf
https://rfnscience.org/rfnsadmin/Docs/1588279453_Docs_Assessment.pdf
https://rfnscience.org/rfnsadmin/Docs/1641534199_Docs_Academic%20Calender%202017-18.pdf
https://rfnscience.org/rfnsadmin/Docs/1641534199_Docs_Academic%20Calender%202017-18.pdf
https://rfnscience.org/rfnsadmin/Docs/1641534199_Docs_Academic%20Calender%202017-18.pdf

Personal ity Devel opnent 16- Feb- 2018 50
Wor kshop 1
Devel opnent enpl oynment 02- Feb- 2018 84
Skill Wbrkshop 01
Wat er Managenent and 21-Jun- 2017 21
Har vesti ng Program 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RFNS Seni or DBT CGover nnent of 2018 236390
Sci ence I ndi a 365
Col | ege,
Akkal kua
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

4. Strengthen the skill devel opnental activity for students

1. Initiate the process for NAAC Accreditation

2. Facilitated to organi ze workshops/ Training for teachers for qualitative
| npr ovenent

3. Review of feedback systemregarding the quality-rel ated process



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15447_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15447_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15447_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To arrange a wor kshop on Wonen
Enmpower nent, Di saster Managenent
Wor kshop

Wor kshop on Wonen Enpower nent, Disaster
Managenent were conduct ed

Cel ebration of subject days in the
depart nent

Various departnent has organi zed

subj ect days such as, Geography Day,
Sports Day, Library Day, Chemi stry Day,
H ndi Day etc.

To arrange for a skill devel opnment
program

Organi zed wor kshop on Car eer
counsel ling, NET/ SET preparation were
conduct ed

Cel ebrate International day

Verious international day |like yoga
day, cancer day, wonen's day etc. were
cel ebrat ed

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 20-Cct - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Sep- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 31-Jan- 2018
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/15447_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/15447_Quality.xlsx

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis offered by KBC NMJ, Jal gaon and the goal of the institution
is toinplenent it through following it. By fram ng the syllabus university try
to scope the courses in each programe to assure that the students achieve
academ c excellence in the respective discipline. Each subject expert conducted
sem nar presentations, project works and data mning for the successful
fulfilnment of the progranmes and they hel p the students to develop their
personalities and outl ook. Apart fromthe academ c framework, each programme
provi des exposure to the students to interact with society, industry and
institutions through dial ogues, sem nars, workshops and field studies which
ensure their social interaction. The main objective of the institution, which
clearly envisages the following three areas for the acconplishment of this
obj ective, viz, Acadenic excellence, Personality devel opnent and Soci a
orientation. Good inplenmentation and conpl etion of curriculumdelivery of the
year and keen observation on every student. Each departnent periodically
conducts neetings of faculty nmenbers to discuss the progress of academ ¢ and co-
curricular activities and assunes corrective steps. At the end of each
semester, department w se result analysis was done and suggests corrective
measures. These matters are al so discussed in Staff neetings periodically.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Chemi stry 15/ 06/ 2017
BSc Ceogr aphy 15/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

NiTl NI L 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Every feedback is analyze by college authority with the help of all staff and
proper action use to take and try to solve out if major issue is there. Hard
copy of feedback fromall stakeholders viz., alummi, students, parents were
collected annually. In feedback rel evant aspects |ike teacher eval uation,
facilities like library, |laboratory, office service, cleanliness, internet
facilities, curriculum suggestions for inprovenent of the curriculumetc on
the campus. Feedback collected from stakehol ders is anal ysed and suggestions
recei ved are conveyed to the oncerned authorities for further action and

i nprovenent .

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Geogr aphy 140 72 72
BSc Chem stry 140 129 129
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 129 0 12 0 12

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15447_Demand_ratio_1641547768.xls

ICT (LMS, e- available Classrooms
Resources)
12 12 4 3 0 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To mentor the students, academic support is provided to students by advising them to choose a stream,
providing them remedial classes, and providing books, old question papers. The faculty provides timely help to
the students who face problems like poor academic performance, and family problems. Under the guidance of
staff members, career guidance cell, academic and psychological support is given to the student even college

has updated prospectus from the academic year 2013-14 to provide information about transparency in the
activities of the college and academic calendar. College magazine also provides information about the annual
working pattern of the college. Approximately 85 students of the college received different scholarships/freeships
from central/ state governments and universities. For economically weaker sections ‘Vidhyarthi Dattak Yojana’
has been introduced recently by the Student Welfare Department. From this scheme, financial support, books,
and stationery are provided to students. We have a students’ insurance policy in our college, a medical checkup
scheme for the entry-level, health awareness programs. Career Cell (by Student Welfare Department) organized
workshops for various competitive exams and various entrance examinations for higher study etc. Most of our
students participated in sports activities like chess, lawn tennis, athletics games, etc. The college promotes
students to participate in extracurricular and co-curricular activities which are run by the cultural, NSS, student
welfare, and sports department of the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

129 12 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

12

0

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NI L Nl NI L
2018 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

2017-18

30/ 04/ 2018

01/ 06/ 2018

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15447_Evaluation_1641547891.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation was nmade in the follow ng ways. Attendance
records are naintai ned and students, as well as parents, are nmade aware of the
shortage if any. Two centralized internal exam nations besides class tests hy
the teachers handling the courses are conducted in each senester. The students

are informed by way of the Tine Table and the results are displayed on the

noti ce boards. The answer sheets are corrected and shown to the students.
Internal Assessment is an integral part of nmonitoring. Due eight is given to
areas such as class participation, comunication, discipline, attendance, self-
| earning, cognitive ability, etc. There is also external VivaVoce that is
conducted after conpleting each topic. Practical sessions are provided to
students and their ability to experinent is nonitored. University Exam nations
are also a way of nonitoring the | earning outcones of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Generally, at the end of each academi c year, suggestion takes fromfaculty
menbers for the comi ng acadenmi c year. Likely on the basis of discussion, an
action plan for the year is set. In the nmdnmonth of June, the acadenic year
starts. The acadeni c year consists of two-senester. On the first day of the
academ c year, the neeting is taken with all faculty nmenbers headed by the
principal. As per the university schedul e annual plan is discussed, also in
this neeting and adm ssion process, evaluation nethods and ot her inportant
i ssues are discussed thoroughly. The acadenic progranms are based on the
academ c cal endar of North Maharashtra University, Jal gaon, and prepared by the
col l ege. RFNS, Senior Science College, Akkal kuwa Academ c Cal endar 201718 Sr.
No. Nanme of Events/ Programme Day ¢ First Term 15th June to 31st Cctober 2017 -
Second Term 27th Novenber 2017 to 30st April 2018 « Diwali Vacation 1st
Novenber to 26th Novenber 2017 ¢ Sunmer Vacation 1st May to 14 June 2018 -
Col | ege opening 15th June 2018 ¢ Admi ssion Procedure (UG June to August 2017
according to NMJ Norns ¢ Wrld Yoga Day Cel ebration 21 June 2017 +« Conmencenent
of Regul ar Cl asses 18 June 2017 ¢ Tree Plantation 01 July 2017 « Lokmanya Til ak
Birth Anniversary 23 July 2017 ¢ Principals address to Students First Wek O
August 2017 « World International |ndigenous People day 9th August 2017 < Dr.
Rangnat hans Birth Anniversary 12th August 2017 ¢ Sports Day 29th August 2017 -
Teachers Day 5th Septenber 2017 ¢ Wrld Hindi D was 14th Septenber 2017 « World
Ozone Day 16th Septenber 2017  National Social Service (NSS) Day 24th
Sept enber 2017 ¢ Internal Assessnent Senester | Third Wek O Septenber 2017 o
Mahat ma Gandhi Jayanti / Swachh Bharat Abhiyan 2nd Cctober 2017 ¢ Dr. APJ Abdul
Kal am Bi rth Anniversary 15th Cctober 2017 ¢ Col |l ege Reopeni ng 26t h Novenber
2017 « NSS Canp Last Week of Decenber to First Week of January 2018 ¢ Youth
Festival January 2018 ¢ Annual Sports Day February 2018 ¢ Col | ege Annual Day
February 2018 ¢ Internal Assessnment Senester Il Third Week O February 2018 -
Sci ence Day 28th February 2018

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rfnscience. org/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



http://rfnscience.org/

BSc

Chem stry 27 15 55. 55

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive.google.conmfile/d/ 1HhGYhDne8gf 61 veEoHOdXxQwGco_5B-

09/ vi ew?usp=shari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NI L 0 0
Proj ects
M nor 0 NI L 0 0
Proj ects
Interdiscipli 0 NI L 0 0
nary Projects
| ndustry 0 NI L 0 0
sponsor ed
Proj ects
Proj ects 0 NI L 0 0
sponsored by
the University
St udent s 0 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal 0 NI L 0 0
Proj ects
Any O her 0 NI L 0 0
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept. Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee Awarding Agency Date of award Category

NI L

Ni Il

Nill Nill Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15447_Pass_percentage_1641547916.xlsx
https://drive.google.com/file/d/1HhGYhDne8gf6lveEoH0dxQwGco_5B-o9/view?usp=sharing
https://drive.google.com/file/d/1HhGYhDne8gf6lveEoH0dxQwGco_5B-o9/view?usp=sharing
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/15447_Research_Fund_1641786218.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/15447_Awards_won_1641789015.xls

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill NIl Nill Nill Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemi stry 3 2.8
I nt ernati onal Geogr aphy 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bot any 1
Zool ogy 1
CGeogr aphy 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Phot odeg Bhar at Jour nal 2017 R F.N. S 0
radati on N. Patil of Seni or
of Resear ch Sci ence
mal achite and Devel o Col | ege
green dye prent Akkal kuwa
by sem con
duct or
Appl i cat Bhar at Asi an 2017 R F.N S 0
ion of Nan | N. Patil Journal of Seni or
ot hechnol o Chemi cal Sci ence
gy in and Enviro Col | ege
nmedi ci ne: A nment al Akkal kuwa
revi ew Resear ch



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15447_journals_notified_on_UGC_1641789214.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15447_Books_and_Chapters_1641791432.xls

Devel opm Bhar at Jour nal 2017 0 R F.N. S 0
ent of new| N Patil of Seni or
t echnol ogy Mat eri al Sci ence
for the and Enviro Col | ege
renoval of nment al Akkal kuwa
Cr6 by Sci ence
magnetic n
onoadsor be
nts from
t he
i ndustri al
or sewage
wast ewat er
The Ankush Aayushi 2018 0 R F.N S 0
pattern of C. Internatio Seni or
crop conbi |Khobragade |nal Interd Sci ence
nation in i sciplinar Col | ege
anravati d y Research Akkal kuwa
istrict(M Jour nal
harashtra
state)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Nill Ni |l Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 17 6 31
nar s/ Wor kshops
Present ed 0 2 0 0
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

on gender issues

R F.N. S. Senior
Sci ence Col | ege
Akkal kuwa

activities activities
Swachh Abhi yaan / N.S.S. unit, 2 60
Cl eanl i ness R F.N. S. Seni or
Activity Sci ence Col | ege
Akkal kuwa
Awar eness rally N.S.S. unit, 2 40



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/15447_Bibliometrics_1641790741.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15447_Faculty_participation_1641790396.xlsx

Al DS awar eness
rally and street

pl ay

N.S.S. unit,
R F.N. S. Seni or
Sci ence Col | ege
Akkal kuwa
N. S.S.unit,
R F.N. S. Senior
Sci ence Col | ege
Akkal kuwa

87

Organi ¢ Farm ng
Wor kshop

N.S.S. unit,
R F.N. S. Seni or
Sci ence Col | ege

Akkal kuwa

50

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L Nill Nill Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at N. S. S.unit, Swachh 2 60
Abhi yaan R F.N. S. Senior Abhi yaan/
Sci ence Col | ege Cl eanl i ness
Akkal kuwa Activity
Beti bachao N.S.S.unit, Awar eness 2 40
beti padhao R F.N.S. Senior |[rally on gender
Sci ence Col | ege i ssues
Akkal kuwa
Wrld Al DS N.S. S.unit, Al DS 2 87
Day R F.N. S. Senior |awareness rally
Sci ence Col | ege |and street play
Akkal kuwa
Organi c N.S. S unit, Organi c 2 50
Far m ng R F.N. S. Senior Far m ng
Wor kshop Sci ence Col | ege
Akkal kuwa
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support Duration

NI L Nill Ni Il Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/15447_Extension_1641790839.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15447_Students_in_extension_1641791062.xls

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

NI L Nill NiTl

Nill Nill NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
140000 138516
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill Nill 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 1101 66608 76 5995 1177 72603

Books
145 38264 6 2760 151 41024



https://assessmentonline.naac.gov.in/public/Postacc/MoU/15447_MoU_1641791714.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15447_augmentation_details_1641875263.xlsx

Ref er ence
Books
Jour nal s 5 4650 0 3750 5 8400
CD & 7 0 0 0 7 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 15 1 1 0 0 3 0 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 15 1 1 0 0 3 0 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5 5.5 1.4 1.4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has a conmmttee for the maintenance of
conmittee consists of a group of

infrastructure. The
i ndividuals to maintain infrastructure such as

a plunber, electrician, and contractors, etc. headed by a supervisor who takes
care of civil works in addition to college preni ses, garden cleaning, etc. The
principal itself along with the nenbers of the Canpus Devel opment Conmmitt ee,

i nspect the college building, classroons, |abs, and other facilities. In
structural maintenance such as electrical, furniture, plunbing and repairs are



https://assessmentonline.naac.gov.in/public/Postacc/Library/15447_Library_1641625646.xlsx
NIL

done whenever required. Calibration of instrunents done annually by stock

verification | aboratories is maintained by |ibrary assistants under the
supervision of their respective HOD s. The | aboratory equi prment is regularly
servi ced and repaired when needed. The ‘technical personnel’ are engaged on a

renmunerative basis for the maintenance of conputers and their networking.

http://rfnscience.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Gover nnent of 63 236390
frominstitution |India and freeships

Fi nanci al Support
from Ot her Sources

a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga day 21/ 06/ 2017 21 Depart nment of
Sports
Wat er managenent 02/ 02/ 2018 108 St udent
and harvesting Devel opnent
program Depart nent
Personal ity 03/ 02/ 2018 50 St udent
devel opnment under Devel opnent
Yuvat i sabha(women Depart ment
enpower ment )
Car eer gui dance 16/ 02/ 2018 50 St udent
Devel opnent
Depar t nent
d obal war nm ng 24/ 02/ 2018 86 St udent
ef fects on Devel opnent
at nosphere Depart ment
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 50 0 0
gui dance



http://rfnscience.org/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15447_Scholarships_1641632767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15447_Development_Schemes_1641633242.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Nill 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 7 B. Sc. Depart nent School of M Sc.
of Chemi cal
Cheni stry, Sci ences,
RFNS, Seni or KBCNMU,
Sci ence Jagaon (\VB)
Col | ege
Akkal kuwa
2018 2 B. Sc. Depar t ment SPDM ACS M Sc.
of Col | ege,
Chemi stry, Shirpur (M)
RFNS, Seni or
Sci ence
Col | ege
Akkal kuwa
2018 1 B. Sc. Depart nment M J. Col | eg M Sc.
of e, Jal gaon
Chemi stry, (MB)
RFNS, Seni or
Sci ence
Col | ege
Akkal kuwa
2018 2 B. Sc. Depart nment GTP, Col | eg M Sc.
of e, Nandur bar (
Chemi stry, VB)
RFNS, Seni or
Sci ence
Col | ege
Akkal kuwa
2018 1 B. Sc. Depart nent Al i B. Ed.
of Alliana
Chemi stry, Col | ege of



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/15447_Guidance_1641633457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/15447_Placement_1641633626.xlsx

RFNS, Senior | educati on,
Sci ence Akkal kuwa,
Col | ege (MB)
Akkal kuwa
2018 1 B. Sc. Depar t nent Ramai , PG DMLT
of DMLT Col | ege
Chemi stry, Nandur bar, (M
RFNS, Seni or S)
Sci ence
Col | ege
Akkal kuwa
Nl 1 B. Sc. Depart nent YCMOU, M B. A.
of Nashi k( V5)
Cheni stry,
RFNS, Seni or
Sci ence
Col | ege
Akkal kuwa
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill 0
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Cricket Col | ege 33
Tug of war Col | ege 56
At hletics Col | ege 50
Chess Col | ege 26
Thr owbal | Col | ege 54
Thr owbal | Col | ege 72
Chess Col | ege 20
M ni - Mar at hon Col | ege 50
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nl Nl Ni Tl Nill Nill
2018 NI L Ni Il Ni Il Ni Il Ni Il Ni Il
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)
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RFNS, Senior Science Col | ege, Akkal kuwa is committed to formal representation
and engagenent with students through the student representative conmttees.
These gui delines describe the role and function of the conmittee in pronoting
the interests of students in college activities. Student representation in
hi gher education is inportant in ensuring effective communication between
students and the coll ege governance and admi ni stration. The function of such
commttees is to provide students with an opportunity to voice the views,
suggestions, and concerns of their peers through the nost appropriate channels.
The col |l ege al so acknowl edges the inmportant rol e of devel oping an energetic
academ ¢ and social network. The operations and activities of the Student
Representative Conmittee shoul d be guided by the follow ng principles:
eI ndependent, transparent and accountabl e student representation ¢ Meani ngful
and col |l egi al communi cati ons between the coll ege and el ected student
representatives ¢ Equity in student representation across all sectors of

student devel opnent ¢ Commtnent to a culture of respect and inclusion. A
students shoul d expect their elected representatives to act in the best
interests of the whole student body at all times when dealing with other

students and the coll ege governing bodies and its adm nistration. There are a
nunber of bodies in the college with student representatives. ¢ Anti-ragging
cell. ¢ Anti Sexual harassment comrittee. ¢ Discipline Conmttee. « Wnen

Cell.e Library Advisory Comm ttee. o Student council. e« Sports conmittee. -

Cultural Committee. « Discipline Conmttee. ¢ Redressal Conmmttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege has practices of decentralization and participative nmanagenent
during the last year in the follow ng ways: 1. The college follows all norns
| aid down by the governnent of Maharashtra and UGC in academ c and
adm ni strative aspects for the academ c year 2017-18. 2. The institute pronptes
cooper ati ve managenent and The head of the governing body plays a key role in
t he governance and managenent of the institution. 3. The principal believes in
a union. Wth the head of the various comittee, departnents, responsible
staff, and students he takes out the institute to steady progress. 4. The
institution works on the participative and denocratic principle of nmanagenent
and frames all its plans in consultation with the Governi ng Body, | QAC
Teachers’ Council, and other conmittees. Academni c issues are resolved through

open di scussion in the Teachers’ Council




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Research and Devel opnent

The faculty nenbers update their
know edge by attendi ng Refresher,
Orientation Program Sem nar,

Conf erence, and Wrkshop. Faculty
nmenbers have the built-in skills to
expl ore the research know edge with the
hel p of VCRMS sanctioned by BCUD
University. One of our faculty nenbers
is registered for Ph. D. Programe. A
staff nenber of the college delivered
| ectures on various burning issues.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The standard infrastructure,
| aboratories library, and ICT facility
are nade avail abl e by the managenent.
Al'l departnents use Power Poi nt
presentations in regular classes, apart
fromthese charts, educational nodels,
OHP use fromtine to time. The
institution is covered by CCTV Cameras
for devel opnment .

Teachi ng and Learni ng

The col | ege provide renedi al classes
to educationally backward students
. Col | ege provides guidance for a
ref erence book, class test, discussion
on the previous question paper, extra
coachi ng, career counseling, and al so
organi zes notivational |ectures for
advanced | earners. The teaching
faculties have been notivated for
extensive use of ICT in the teaching
and | earning process and for this smart
cl assroons have been devel oped. Havi ng
recogni zed the inportance of ICT tools
and techniques in the process of
ef fective teaching-1learning, the
institution has drawn a strategic plan
e To train the faculty nmenbers for
maki ng them | CT-enabl ed. ¢« To notivate
teachers to use nodern teaching aids
based on I CT and day by day enhanced
t he proportion of |CT-based teaching.
*To notivate the students to use ICT
infrastructure and tools for effective
| ear ni ng experi ences.

Exam nati on and Eval uati on

The Col | ege Exam nation committee
arranges effective activities rel ated
to coll ege exam nations. Coll ege
Assessnents of all classes are
conducted at a tine like University




Assessment. The tinetabl e of
exam nations, room all ot nent,
supervi sion, schedule, and result
subm ssi on schedule is displayed and
strictly foll owed. University first-
year theory Courses evaluation is done
at the college |evel.

Human Resour ce Managenent

The nmanagenent i s supportive,
participative and believes in unity
work. And for this, they actively
involve all the elenents of the system
i n deci si on maki ng. The nunber of
conmittees is formed fromtinme to tine
for various activities of the college.
The menbers involving conmttees are
rotated after every three years so that
the involvenment of staff in various
activities increases. The active staff
menbers are encouraged by giving awards
and responsibilities. A good blend of
various departnents nmenbers formin the
committee with the objectives and team
bui |l ding hel ps in the successfu
compl etion of a task. The teaching and
non-teachi ng staff nmenbers are deputed
to be participative in the various
training programin order to upgrade
t hensel ves.

Adm ssion of Students

Admi ssion to various prograns i s nade
on the basis of merit and choice.
During the adm ssion process, the
faculty and expert provide help,

support, and advice to the students

regardi ng adm ssi on.

Curri cul um Devel opnent

Enhancenent of library, |aboratory,
faculty departnment programnms, student
devel opnment progranms, continuous
eval uati on of students, |CT enabled
cl assroom academ ¢ audit, exam nation
cell, social responsibilities, workshop
on di saster managenent and sem nars,
etc. are the innovative aspects form ng
part of curricul ar aspects

I ndustry Interaction / Coll aboration

The coll ege has initiated
col | aborative activity with G T.P.
Col | ege Nandur bar

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent NI L
Admi ni stration NI L

Fi nance and Accounts NI L

St udent Admi ssion and Support NI L

Exam nati on

NI L




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NI L NI L NI L 0
2018 NI L NI L NI L 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NI L NI L Nill Ni Il Nill Nill
2018 NI L NI L Nill Ni Il Nil | Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course at HRDC
, Panj abi
Uni versity
,Patial a

25/ 09/ 2017

14/ 10/ 2017

21

Ref r esher
Course at
Sar dar Pat el
Uni versity
Quj rat

04/ 12/ 2017

24/ 12/ 2017

21

Refresher
Cour se at
Hyder abad
Uni versity

Guj rat

16/ 08/ 2017

05/ 09/ 2017

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

12

12

11

11
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6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Institutional Best I nstitutional Best 1. Student of the Year
Teacher Award Nont eachi ng Award 2. Student Adaptation

Pr ogr amme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege practices professional ethics by maintaining transparency inits
core and auxiliary functions. The college recruits faculty by maintaining
cor porate standards nanages acadeni cs and adninistration with preplanned

internal and external audits, safeguards all assets and docunents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes K. B.CNMU., Yes C.D.C., RENS,
Jal gaon Seni or Sci ence
Adm ni strative Yes J.D. Ofice, Yes C.D. C., RFNS,
Jal gaon Seni or Sci ence

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Feedback from parents. 2 Regular neetings with parents 3. Felicitation of
the Parent as well as student.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

« Teachers nmay be encouraged to acquire higher qualifications through research.
* Inprovenent and mai ntenance of infrastructure. ¢ To be aware students about
online education through ITC tools. ¢« Planned the exam nation reforns in the
college « Taken the efforts towards strengthening research infrastructure and

skill -based educati on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/15447_Funds_or_Grants_1641637144.xlsx

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Yuwat i 23/ 06/ 2017 21/ 02/ 2018 21/ 02/ 2018 50
sabha
2018 23/ 06/ 2017 10/ 02/ 2018 24/ 02/ 2018 50
Swayansi ddha
Wor kshop
2018 Carrier 23/ 06/ 2017 10/ 02/ 2018 10/ 02/ 2018 50
Gui dance
2018 G obal 29/ 12/ 2017 24/ 01/ 2018 24/ 01/ 2018 86
War ni ng
Wor kshop

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
M ni - Mar at hon 15/ 08/ 2017 15/ 08/ 2017 50 0
Nat i onal 29/ 09/ 2017 29/ 09/ 2017 30 62
Sports Day
Annual Sports 09/ 02/ 2018 10/ 02/ 2018 64 122
Day
Yoga Day 21/ 06/ 2017 21/ 06/ 2017 10 20
Tree 01/ 07/ 2017 01/ 07/ 2017 25 10
Pl ant ati on
Swachat a 01/ 08/ 2017 15/ 08/ 2017 25 35
Pakwada
Organ 29/ 08/ 2017 29/ 08/ 2017 25 15
Donation Rally
Organ 30/ 08/ 2017 30/ 08/ 2017 30 31
Donati on
Sem nar

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Repl ace tube light with LED | anp

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/15447_Quality_Initiatives_B_1641637401.xlsx

Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 6 28/ 08/ 2 3 Organ Organ 61
017 Donati on | Donati on
Camp Awar eness
to the
| ocal
peopl e
2017 1 1 01/ 07/ 2 1 Tree Pl Envi r on 35
017 antation nment al
Awar eness
2017 1 7 09/ 10/ 2 6 Bet i | mporta 40
017 Bachao nce of
Bet i Bet i
Padhao Bachao
Bet i
Padhao
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Responsi bilities of the
Head of the Departnent/
Princi pal :

Nill

t eachers.

The Head of the
Departnment/ Princi pal as
an admni strative and
Academ ¢ Head of the
Col | ege and shal | be
responsi ble for: 1.
Acadenic growth of the
Departnent/ Col | ege. 2.
Assessing reports of
3. Any ot her
work relating to the
Departnent/Institute may
be assigned to Hi m her by
the Conmpetent Authority
fromtine to tine. 4.
Adm ssions of students
and mai nt ai ni ng
di sci pli ne.

Duties and
responsi bilities of
Facul ty

Nill

The Faculty of any
Depart nment shall be
responsible for: 1.

Devel opnent of teaching

materi al, planning of
| essons, setting up
| aboratories and
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experinments, unschedul ed

teaching activities such
as student counseling,

setting and gradi ng test
papers, arrangi ng and
conducting tests, the
conduct of Local/Board

exam nati ons,

i mpl enmentation of the
project for students,
setting and eval uati on.
2. Curricul um Devel opnent
due to the ever-expandi ng
demand of know edge and
changi ng needs of the
i ndustry. 3. Students
activities as an advi ser
to literature, ganes,
st udent associ ati ons,
etc. 4. Admi nistration
whi ch may be depart nent al
and or institutional as a
menber of some committee.
5. Professional
activities i.e.

i nvol venment in
pr of essi onal and
technical societies. 6.
Conti nui ng educati on
activities both as an
organi zer instructor and
as a participant. 7.
He/ she shal |l organi ze
sports events for the
students fromtinme to
time. 8. Shall take care
of sports equi pnent. 9.
To pronpte good health,
gi ving students a new way
to make themfit and
| earn their |essons at
the same time. 10. Shal
al so pronote team pl ay
Wrrking as a part of a
teamis always encouraged
to make the students
conpetitive.

Duti es and
responsi bilities of
Sports | n-charge/ Physi cal
Di rector

Nill

1. Hel/ she shal
organi ze sports events
for the students from
time to tine. 2. Shal

take care of sports
equi pmrent. 3. To pronote
good heal th, giving
students a new way to
make themfit and | earn
their | essons at the sane
time. 4. Shall also




pronote team pl ay.
Wrking as a part of a
teamis always encouraged
to make the students
conpetitive.

Duties and
responsibilities of Head
Cl erk/ Equival ent Cadres

Nill

1. Head derk shal
have the powers to take
di sciplinary action
agai nst the non-teaching
staff working in the
departnent/institutions.
Odinarily, such
di sciplinary action shal
be taken with the
reconmendati on of the
concerned Head of the
Departnment /Head of the
institute. 2. To
exerci se, check, and
foll ow up the incom ng
letters received fromthe
Uni versity
/ Col | eges/ Students, etc.
3. To ensure the pronpt
di spatch of letters. 4.
To arrange to file the
papers and arrange files
in order, year-w se and
subject-wise. 5. To
mai ntain a cal endar of
periodical returns for
i ncom ng and out goi ng,
separately. 6. To attend
to such other work that
may be assigned to him

Duties and
responsibilities of
Laboratory Assistants

Nill

1. To assist students
and teachers in
conducting practical and
experinents. 2. To
mai ntain a dead stock
regi ster and register of
consunabl e materials and
to undertake physica
stock verification of
| aboratory materials. 3.
To assist the In-charge
of Laboratory in purchase
and procurenent of
| aboratory materials. 4.
To supervi se the work of
| aboratory attendants
wor ki ng under him 5. To
assi st the In-charge of
| aboratory in routine
adm ni strative matters
and to ensure that the
| aboratory facilities are




not m sused by any person
6. To report about
breakages/ | osses in the
| aboratory, to his
superiors. 7. To report
to I n-charge of
| abor at ory about
m sbehavi ors inside the
| aboratory. 8. To ensure
that all the cupboards,
doors, w ndows, and gates
are properly closed by
the | aboratory
attendants. 9. To attend
to such other duties as
may be special ly brought
to his notice, with the
approval of the Head of
t he Departnent.

Duties and
responsibilities of
Laboratory Attendants

Nill

1. To render physical
assi stance to students,
teachers, and ot her
Laboratory Staff in the
novenent of | aboratory
equi pment, instrunents
chem cal, and ot her
materials within and
outside the | aboratory.
2. To assist Laboratory
Assi stant and ot her
| aboratory staff in
physi cal stock
verification of
| aboratory equi pnent,

i nstrunents, chenical s,
and other materials. 3.
To render physi cal
assi stance to students
and teachers in
conducting practical and
experinents. 4. To report
about | oss of |aboratory
equi pnrent and ot her
materials to his
superiors. 5. To open and
| ock cupboards, doors,
wi ndows, and gates of a
| aboratory. 6. To attend
to delivery of letters
connected with | aboratory
and its staff. 7. To
attend to such other
duties which are assigned
to himby the Laboratory
staff, with the approval
of In-charge of the
Laboratory.




Duties and
responsibilities of Peons

Nill

1. To open wi ndows etc.
in the norning and switch
on fans and lights and
close to close the sane,
when not required. 2. Do
dustings of office
furniture, machines,
files, table equipnent,
switch on light and fans
and switch them of f when
not required, renove and
repl ace covers of
machi nes, filling up
i nkpots. 3. Do the work
of opening, pasting and
sorting, and arranging
paper and circulars in
accordance with
instructions of the
Section Oficer/ Head. 4.
Carry nessages, papers,
registers, files,
circul ars, bags, portable
size, etc., fromone
pl ace to another inside
office or outside as the
case may be. 5. Carry
papers, franking
machi nes, etc., within
bui | di ngs and ot her such
portable items (office
equi prment) from one pl ace
to another. 6. Serve
drinking water to
enpl oyees and to
visitors, when required
7. Any other work as may
be assigned to himby the
concerned officer from
time to tine.

Duties and
responsibilities of O her
Non-t eachi ng staff
working in the Institute

Nill

The Principal shal
assign duties to non-

t eachi ng enpl oyees
wor ki ng under them as
per the
needs/requi renents of the
concerned, fromtinme to
time.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

constitution day

Activity Duration From Duration To Number of participants
NSS Day 24/ 09/ 2017 24/ 09/ 2017 85
Mahat ma Gandhi 02/ 10/ 2017 02/ 10/ 2017 79
Jayant i
Cel ebration of 26/ 11/ 2017 26/ 11/ 2017 55




National Unity 31/ 10/ 2017 31/ 10/ 2017 22
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1] Verm conmpost unit in the college garden 2] Replace additional tube |ight
with LED lanp 3] Plant nore trees on the college canpus 4] Ban plastic on
canpus aware and use of cotton bags. 5] Regul ar Swachhat aabhi yan at our coll ege
canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The coll ege has a nunber of best practices that have contributed to the
institutional ains and objectives. Sone best practices are an adaptati on of
students by the teachers, aware the tribal people about the plastic-free life
and al so pronoting eye check-up canp and nedi cal canp for students as well as
tribal people. Even though these practices are not mandatory by the authority
they are internally evolved and used during the last five years. Leading to a
positive inmpact on institutional health. Anpbngst all the two best practices are
as follows Best Practice No.1 1. Title of the practice: EASY ADM SSI ON
PROCEDURE FOR TRI BAL AND LOCAL STUDENT. 2. njective of the practice: To get
educated in the prior need to introduce all students into the nainstream To
increase the contribution of tribal students in education, To increase the
literacy rate, and nake them enpl oyabl e Maxi num nunber of students are from
backward cl asses and their first-generation is conmng in higher education to
face the new world. 3. The Context: The RFNS Seni or Science Coll ege, Akkal kuwa
is located in a hilly and tribal region with the nmaxi num percentage of the
schedul ed tri bes (near about 85). According to census 2011, the total
popul ati on of tehsil is 2,45,861, near about 189 villages and literacy rate is
only 62.83. Fromthis data, it is clear that awareness about education (in that
science) of the tehsil is very poor. Qur college is the only one science
college in the tehsil. The coll ege was established in the year 2003 with a
prior mssion to the transm ssion of higher education in the students of
socially and economically backward, rural, and hilly areas. There was very few
adm ssion of students in the early years. Students were not aware of the
benefit of science education so it was very inportant to nake the adm ssion
process very easy. Managenent, Principal, and adnm ssion comrttee of the
institute work together for easy adm ssion procedure. Adm ssion is done on a
first come first serve basis in earlier days. A regular visit to higher
secondary schools in nearby areas, regular counseling to students is the main
steps of this practice. As a result of this nunber of admi ssion increased every
year. 4. The Practice: Qur college is situated at the base of Satpuda nountain
of Nandurbar region. They have got a poor quality of basic education. Because
of less confidence in the English | anguage, very few students are interested in

the Science stream The tedious nature of the admi ssion procedure plays
inportant role in hating the science subject. Including this their nany reasons
for heisting to gate adnmission in the science stream Though, all the teaching
staff appointed is highly qualified, cane fromdifferent areas of the state
So, communicating in tribal |anguage with the tribal folks is the main
difficulty. Fortunately, two staff nenbers are fromthe same comunity. So
coll ege appointed M. R S. Padavi (who serves as an assistant process in
Chemi stry departnent) as ‘Public Relation Oficer’ who nake strong rel ation
between tribal folks and institute. The adm ssion commttee is run under the
gui dance of M. R S. Padaviand two nore comrittee nenbers. By this committee
all the procedures and inportant dates of adm ssion are displayed on the notice
board. The distribution of forns is done at the counter with mni numfees. How



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/15447_promotion_activities_1641628554.xlsx

to fill up the proper formis very much difficult froma students point of
view. So first proper guidance is given individually and a deno formis
di spl ayed on the notice board. The students are stickily inforned to Xerox the
adm ssion formand then filing of formis done by the students. Xeroxed fill
formed with all required docunents is checked by adm ssion conmttee nmenbers.
If there are some queries, they get solved and if there are no further queries

permssion is given to fill the original form The original formis again
checked by the adm ssion comrittee. This practice is time-consunm ng but it
decreases the chances of mstakes in the adm ssion form After filling the

corrected form it is forwarded for subnmission in the office. 5. Evidence of
success.: The Managenent, Principal, and adnmi ssion committee work together for
easy admi ssion procedure and the nunber of students is successively increasing
every year. The follow ng event proves the success of the practice. A rapid
growth in the nunmber of students. It helps in learning the potentiality of
students in various activities. It attracts meritorious students. Mintaining
di scipline. Student profile helps in providing equal representation from al
sectors of society. This practice increases the nunber of students of FY/SY/ TY
B.Sc. fromthe acadenic year 2003 till date 6. Problens encountered and
recourses required: The college faces sonme problens are given below 1. Mst of
the students are tribal backgrounds are not having sufficient noney to take
adm ssion. 2. Intake capacity of the Governnent Hostel is very |less hence very
few students are able to get admission to the hostel. 3. Tribal students having
the fare of English | anguage. 4. Scholarship for the student cones at the end
of the year so it very difficult to nanage the econom c status of students.
BEST PRACTICE NO. 2 1. Title O The Practice: | NNOVATI VE | DEAS | N TEACH NG AND
LEARNI NG PROCESS 2. (bjective O The Practice The goal of education is to
i mbibe in the student a love of learning and inculcate in thema desire to
excel at every level and in every field. The governnment of India has introduced
THE RI GHT TO EDUCATION ACT with an idea that if everyone gets an education one
can nmake one’'s contribution to national devel opment. The basic ai mof education
is to build up students’ personalities so that they are able to fasces
challenges in their future life. Effectively these ideas inprove the student’s
personalities and make them capable to achieve gl obal conpetence. 1. The
Context: The logic behind inplenenting the ideas is to devel op student
personality, better education, a better job, a better view, and better life for
the student and their generation. These people are lived in the hilly region of
the Sat pura nountain range and divine off such facilities of education and
other facilities. Lots of people are mgrating to other places for |ivelihood
and their children are away from basic education. It is mentioned in the
nati onal education policy 1986 that hi gher education provides an opportunity to
the people to serve humanity. Education also helps to face the challenging
i ssues before society such as social, economic, cultural, noral, and spiritual
this al so provides an opportunity to nmake positive discussion on the issues
with their knowl edge and skill. The contextual features in inplenmenting these
practi ces anpngst students have an objective to make them responsible citizens
of the country, to devel op know edgeable skills,s and to nake able for gl oba
conpliance. The constitution of India gives the basic right to every individua
of India. Education is a social process everyone has the right to get an
educati on whether one is living rural, urban, or tribal area. O from
econom cal |y backward cl ass, The basic aimof education is to build students
personalities so that they may be able to solve challenges in their future
life. Keeping in mind these objectives several innovative ideas have been
i ntroduced in the curriculum These include: Continuous conprehensive
eval uati on Productive classes Well educated professor Audio and video form of
| ectures Renedi al teaching Powerpoint presentation, Using teaching nodels
Sem nar, assignnents, poster making Surprise test and open book exam 1
Evi dence of Success Being an integral part of the curriculum the success rate
is very high, every student actively participates in these activities. The




practices nention above create an environment of |earning and devel op
creativity anong students. The activity al so devel ops an attitude of
conpetition anong students. The result of these activities has increased
students attendance in the classroomw th a culture of l[earning. This event
fulfills this need for education. Enshrined in the vision docunents has been
achieved to the greatest extent. Attendance of the students, senmester results,
personal ity devel opment, trepanning for enployability, conprehensive cultura
activity, and literacy activity was inproved. 6. Problens encountered and
resources required 1. Load shadi ng discontinuation of electricity 2. An urgent
need is to devel op sone infrastructure for the preparation of these events for
t he students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rfnscience.orqg/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The aimof the institution is to enphasize the nental and physical health of
the student. The college is situated in a tribal region. Hence 74 of students
are tribal and economically weak. The institution Started the students
Adapt ati on Program every year. each teacher adopts the two students for a whole
year for econom cal and other issues. The teachers also used a different
techni que for teaching by using nodels, posters, and ppt. Teachers notivate
students for research conpetitions |ike Avishkar and university-level cultura
conmpetitions |ike Yuwarang to show their hidden talent. The college takes the
wor kshop for different aspects of the physical and nental devel opnent of
students. The coll ege organi zes the Chenistry Tal ent Search Exami nation and
Tribal Tal ent Search exam nation. The ultimte outcome is that, our student
M ss. Pooj a Chavda achi eve overall 1st rank fromuniversity and got Lt. Prin
GOLD MEDAL in the subject of Chenmistry. M. Avinash Vasave got first nerit rank
in the subject of Chemistry fromuniversity in ST category.

Provide the weblink of the institution

http://rfnscience. org/

8.Future Plans of Actions for Next Academic Year

« Workshop on di saster managenent and seminars ¢ Industry Interaction /

Col | aboration I CT enabled Cl assroome The college is planning to pronote
research culture through notivating teaching staff to register thenselves for
Ph.D. ¢« To notivate students for conpetitive exans.  Conputer Learning Spoken
English Program e« To inpart training in Karate typically for girls. ¢« The plan
is also to continue the tradition of academ c excell ence through an acadenic
audit conducted by the university ¢ New division for F.Y. B.Sc. student
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